Cash holding decision is a very crucial decision that strongly affects the performance of an organization. Corporate dynamism as a corporate governance tool was explored in this study in order to establish its relationship with cash holding decision in listed manufacturing companies in Nigeria. Board skill, female leadership, foreign directors, board ownership and directors' compensation were used as proxies for corporate dynamism. A panel regression model was adopted in this study to examine the implication of corporate dynamism on cash holding decisions spanning six years from 2012 to 2017. Random sampling technique was employed in order to arrive at thirty firms out of thirty-seven listed manufacturing firms, which comprised industrial and consumer goods sector. Board ownership and the existence of foreign expatriates were found to have a significant effect on cash holding decisions. It is concluded that directors with significant holdings tend to be more aggressive towards activities that enhance the performance of a firm, one of which is ensuring that optimal level of cash is held at a particular point in time in order to guide against liquidity problems, which may be caused by overtrading or even keeping excess idle cash, which is supposed to be invested in profitable ventures. Also, the fact that the existence of foreign expatriates will affect cash holding decisions, which may be justified by the fact foreign expatriates are displaying expertise because of diverse experience that they have been able to gain from different parts of the world.
INTRODUCTION
The decision of cash holding is very germane to the survival and growth of a firm, and a growing literature has emerged recently to explain the implication and determinants on firms. In the developed economy, a recent report by Deloitte shows that there has been an increase in cash holdings over the past three decades. For example, in the United States, Han and Box (2017) assert that US firms account for $5 trillion in cash holdings between 1990 and 2000. This amounts to 10% of the annual gross domestic product (GDP) of the US. Subsequently, Alam (2010) opined that Japanese firms hold $2.1 trillion in cash, which amounts to 44% of their GDP. For Korean firms, similar figures were recorded by Mosavi, Karimipoua, Zarei, and Heidari (2015) who highlight that $4.4 billion was withheld by Korean firms in cash and this is equal to 34% of their GDP. The aforementioned numbers signify that cash holdings decisions are important to every corporate organization.
However, this decision is highly influenced by the board of directors (top-level management). They are responsible for determining the amount of cash that is to be retained or withheld by the firm within a financial period (Kuan, Li, & Chu, 2011) . The competence of the board is of the utmost importance in addressing and justifying cash reserves. One of the underlying assumptions when preparing financial statements of every firm is going concern. It's expected of every organization to be seen as a going concern. Cash is very important to the going concern of the firm. This is very crucial to the going concern of the firm reason being that cash and cash equivalent are liquid assets meant to increase shareholders value by investing in profitable engagements, drastically minimize cost, and the peculiarity of cash not overlooked. Hence, the agent (top-level managers) saddled with this responsibility need to be equipped on how to make informed and timely decisions in cash management (Sunden & Surette, 1998 ).
There has been a dichotomy in theories; Santosuosso (2015) noted that the pecking order theory assumes that agent (managers) act in the best interest of their principal (shareholders). It's believed that the agency conflict (conflict of interest) is absent under this theory. This suggests that managers are allowed to hold cash in the company and use for profitable investments. This is in line with the pecking order theory that internal resources should be considered before external resource (Orens & Reheul, 2013; Scordis et al., 2017) . On the flip side, Connor and Yaghoubi (2016) opined that free cash flow theory and agency theory highlights that agency conflicts arise noting that managers don't always act in the best interest of the shareholders due to their own personal benefit. They act in their own personal profiting rather than increasing the wealth of the shareholders. Based on this premise, there is a fear that when an agent (managers) holds too much cash, they might mismanage the fund and leads to agency problem (Al Zararee & Al-Azzawi, 2014).
However, this study is based on agency theory. Agency theory is one of the most frequently adopted theoretical frameworks by finance and economics researchers in understanding the linkage between cash holding decisions and corporate governance variables. The existence of agency theory is based on the relationship between principals (shareholders) and agents (board members), which arise as a result of separation in ownership and control of a business enterprise, such that these shareholders appoint the board members to ensure the creation of a disciplined atmosphere, setting of timely and achievable strategic plan, and the effective control of the management team, thereby ensuring firm performance, which will lead to maximization of shareholder's value (Connor & Yaghoubi, 2016) . In ensuring these, it is important for board members to ensure adequate management of company cash by investing it into profitable ventures.
Subsequently, empirical review on the relationship between cash holdings and corporate governance that have focused on developed and developing economies is inconclusive. For example, in Belgium, Orens and Reheul (2013) examine the idiosyncratic manager specific influence on SMEs cash holdings; Amess, Banerji, and Lampousis (2015) consider the causes and consequence of corporate cash holdings in the United States; the Taiwan context (Kuan et al., 2011) examines the relationship between corporate governance and cash policy within family-controlled firms; the Vietnam context (Thi & Nhan, 2016) presents a review of cash holdings and corporate governance mechanisms and Al-Najjar and Clark (2017) explore the relationship amid cash holdings and internal, external governance mechanisms in Middle East and North African countries. However, there has been a dearth of literature in Nigerian economy. Against this conjuncture, this study aims to explore the influence a robust board has on manufacturing firm's decision to hold cash.
The next section highlights literature review and hypotheses development, section 2 shows the methodological approach applied in this study, while section 3 presents the results and discussion of findings and finally conclusion and recommendations were provided in the last section. 
LITERATURE REVIEW AND HYPOTHESES DEVELOPMENT

Female leadership and cash holding decision
In previous literature, the relationship between female leadership and cash holding remains inconclusive. We established two objectives functions or motive for female leadership, that is the agency cost motives and precautionary motives. From agency cost motive, when a woman is included in the board of directors, Hilgen (2015), Thi and Nhan (2016) , believe that this will enhance the board effectiveness and monitoring quality thereby increasing shareholders wealth, as well as influencing the organizations monitoring quality positively and the corporate board as a whole (Adams & Ferreira, 2009 ). Also, the presence of female leadership helps organizations by connecting them with shareholders and making provision for legitimacy with respect to numerous stakeholders like employees, investors and so on (Lückerath-Rovers, 2010). Another benefit of having a female leader on board is the reduction of opportunistic behavior of managers, which ultimately results in the elimination of agency cost. Alternatively, from the precautionary motives, previous researchers have noted that females tend to be more risk averse (Ahsan & Ullah, 2013) and less confident in the decision making process as compared to male board members (Bhagat & Obreja, 2012) . Accordingly, board that are led by female directors do not make risky investment because of her risk appetite, which is in contrast to their male counterparts who tend to make more confident thereby taking on riskier investments ( under-diversified it seems like here is missed something of the board. In this situation, the firms keep more cash to take all investment opportunities to increase the firm value. This evidence above supports that the compensation the board of directors has an impact on the corporate cash holding level as they have a great influence on the liquidity of the firms (Liu & Mauer, 2011) . For example, the study by Vo and Phan (2013) in Vietnam shows that the compensation of the board of directors is also an important element that influences the organization's operations. However, Eluyela et al. (2018b) noted that when directors are well compensated, it helps to reduce agency conflict. This conflict of interest may exist between CEOs and board of directors. The bonus scheme given to the director for achieving a certain level of performance also helps to reduce these conflicts. Directors will always strive to attain this level of performance in order to get the bonus, they will ensure that the company cash is well managed towards attaining this level of performance expected from them. In order to solve this conflict, such a firm should not hold high level of cash (Fryman & Saks, 2010) . This is due to such firm having beyyer performance and can simply borrow money from external parties like banks. Nevertheless, Kuan et al. (2011) noted that excess director compensation can lead to underperformance of firms. This is because the board does not wish to take all investment opportunities in order to have a high level of cash reserve to obtain more compensation. Therefore, it needed to determine whether director compensation is significantly associated with cash holding decision.
H 05 : There is no significant association between director compensation and cash holding decisions in listed manufacturing firms in Nigeria.
MATERIALS AND METHODS
In order to achieve the aforementioned objectives, a sample of thirty firms was selected randomly from a population of thirty-seven manufacturing firms in line with Krejcie Table 3 depicts the correlation statistics on both constructs concurrently. It is a yardstick to attain if the data suffer any form of multicollinearity and to explore any possible association amid variables. However, the summary of this table proves that the correlation between construct does not exceed the 80% threshold as inferred in Ozordi et al. (2018) . Hence, it proves the absence of multicollinearity. Table 4 represents the predictability test on the appropriateness of what panel regression model to be employed under these specific rules: accept the alternate hypothesis (fixed effects model), if the p-value is statistically significant and accept the null hypothesis (random effects model) if the p-value isn't statistically significant. However, it is evident in Table 4 above that the p-value (0.0415) < 5%, which implies the fixed effect model as the ideal yardstick for making the statistical decision. Table 5 depicts the holistic summary of the fixed effect model already attested as the appropriate model required to explore the interconnectivity amid variables. However, the R-squared stands as at 48%, implying the degree of functionality amidst the explanatory construct on the explained construct. Furthermore, a holistic fitness amidst variables interaction is evident by the Fisher ratio p-value of 0.00002.
RESULTS AND DISCUSSIONS
However, the first hypothesis states that there is no significant relationship between board skill and cash holding decisions in listed manufacturing firms in Nigeria. This proposition aligns with the claim, but statistically insignificant as evident Furthermore, the second assumption states that there is no significant association between female leadership and cash holding decisions in listed manufacturing firms in Nigeria. This does not align with the findings as shown in Table 5 with a t-statistics and p-values of -2.46 and 0.01 clearly depicting an adverse and significant association exist amid female leadership and cash holding decision. This outcome resonates with the work of averse (Ahsan & Ullah, 2013) who averred that men are more confident in decision making than women and board lead by female directors do not make risky investment because of her risk appetite, there is no need for cash holding and that a negative relationship exists between female leadership and cash holding decision (Alam, 2010; Sabbadini & Lim, 2011) .
Consequently, the third hypothesis stands as follows: there is no significant relationship between foreign directors and cash holding decisions in listed manufacturing firms in Nigeria. The result as contained in (Table 5 ) reveals otherwise by the t-statistics and p-values of 0.67 and 0.02, respectively. The outcome suggests an optimistic and significant association existing amid foreign directors and cash reserves. Implying an adequate proportion of foreign directors on top hierarchic in making decisions would transcend to a successful harnessing of ideas required to ascertain ensure the optimal cash reserves.
The fourth assumption stands as follows: there is no significant association between board ownership and cash holding decisions in listed manufacturing firms in Nigeria. The result as contained in Table 5 Finally, the last hypothesis holds that there is no significant association between director compensation and cash holding decisions in listed manufacturing firms in Nigeria. This statement conforms with the outcome as displayed in Table   Table 5 
CONCLUSION
Cash holding decision is a very sensitive decision-making process of a firm, such decision helps in ascertaining the level of cash adequacy, check firms overtrading and stock of idle cash within its operations. The peculiar nature of this case necessitated an investigation on the implication of corporate dynamism on cash holding decision in thirty listed manufacturing firms in Nigeria spanning six years from 2012 to 2017. Findings from this study stand that foreign directors, director compensation and directors holding all have a positive association with cash holding decision. However, the director compensation is insignificant. On the other hand, board skill and gender diversity both have an adverse effect on the cash holding decision. The study, therefore, concludes that the decision to hold cash could be triggered by directors' holdings and foreign directors, because when they have stakes in any establishment, it triggers their aggressiveness toward engaging in an optimal and profitable operation that would boost their stakes (wealth). Also, foreign directors tend to exert some sort of expertise, which in turn rubs off on cash holding decisions, which can be justified due to the wider exposure they have as regards experience gathered from different parts of the world. The paper recommends that an appropriate policy on board mix inspired by core competence and parties having stakes in the company would help provide constructive ideas on the effective and efficient fund management within the manufacturing industries in Nigeria.
This study is limited by the fact that the data used for this work were generated from listed non-financial (industrial and consumable goods) sectors in Nigerian Stock Exchange. This will, in essence, limit the generalization of our findings over other sectors. However, the finding from this study remains valid. Future researchers can explore the financial sector, explore the comparative analysis amidst sectors on the subject matter.
